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Effective school administration believes in continuous 

improvement. Most of the school improvement efforts are cautiously 
focused on formulation of realistic goals, curriculum development, 

culture is 

impact on 



  

school culture and on the academic achievement of students are research 
possibilities that may be investigated comprehensively. These 
investigations may have helped the head teachers to create a positive 
school culture for the desired school outcomes. Therefore, the objective of 
this research study was to explore the instructional role practiced by the 
head teachers as perceived by secondary school teachers of district Lahore 
and its influence on school culture.  

 
 

 
1. To discover the practices of head teachers as instructional leader 

as perceived by secondary school teachers.  
2. as 

perceived by secondary school teachers 
3. To explore the relationship between practices of head teachers as 

instructional leader and factors of school culture.  
 

 
1. What type of instructional leadership practices HTs had been 

performing as perceived by secondary school teachers? 
2. What type of culture secondary schools had and what were the 

perceptions of secondary school teachers about prominent features 
 

3. Does there exist any relationship between instructional leadership 
practices of head teachers and school culture as perceived by 
secondary school teachers? 
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